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INFORMATION AND INSTRUCTIONS FOR THE SEASONAL WORKER PC 145.060 - 2026

You have received an opportunity form from your employer.  This means you will be working as a seasonal worker for the coming period, not as a permanent worker.

What is seasonal work?  
Employers in the agricultural sector may employ helpers when there is extra work (e.g. harvest period) and conditions permit (e.g. the weather).  This is temporary employment to cover seasonal peak periods. 
The occasional form replaces day contracts.

Place(s) of employment : 
The seasonal worker may be employed at any of the sites listed in the employment regulations.

Hourly schedule: 
The seasonal worker will be employed according to the hourly schedule mentioned in the labour regulations.

Seasonal worker obligations:
· To start work as a seasonal worker, you must not have worked as a regular worker on the same farm for the previous 180 calendar days. During or after regular work on another agricultural or horticultural farm, you may immediately start working with an occasional form. More info from your employer.  
·  If the card is lost or stolen, you can no longer work as a seasonal worker in the year concerned.
·  Each day you work, you must fill in the following on the back of the opportunity form:
·  On commencement of work:
·  the date: day and month suffice.
·  the employer's serial number: found on the front of the opportunity form.
·  When finishing work: the effective number of hours worked (i.e. excluding breaks).
· At least once a week, have the opportunity form initialled by the employer.
· When you start working for another employer, hand over the form to him so that he can fill in his details on the front.
· You keep the form at least until the following year.

Benefits for the seasonal worker (who has not worked through a temporary agency):

· The end-of-year bonus: if you have worked at least 50 days in a calendar year, you are entitled to an end-of-year bonus the following year (in July).  This is currently €235,55 gross and is awarded and paid to you by the Guarantee and Social Fund on the basis of the DMFA declarations of the employer(s).
· The loyalty premium: if you have worked at least 30 days in a calendar year, you are entitled to a loyalty premium the following year (in July).  This is currently €0.5 per day worked (gross) and is also granted to you and paid by the Guarantee and Social Fund on the basis of the DMFA declarations of the employer(s).
· The trade union premium: For every 20 days worked, you are entitled to a trade union premium of EUR 12.08 the following year (in July).  This premium is also calculated by the Guarantee and Social Fund on the basis of the employer(s)' DMFA declarations.  The premium is paid by the union to which you belong.
· If you have worked through a temporary agency, you may receive an end-of-year premium, from the Social Fund for Temporary Workers, Please check with your temporary employment agency.

What is a seasonal worker's wage The gross hourly wage depends on the sub-sector you work in and your age.  The sectorally agreed minimum hourly wage is: € 12,92 gross. The withholding tax is up to 18.73%. Your wage will be paid at intervals of no more than 16 calendar days to the bank account number you provided.

· A portion of your net pay will be paid in cash: YES/NO[footnoteRef:1] . [1:  Delete what does NOT fit] 



You can always contact us by email at secr@hortifonds.be or any weekday between 9 a.m. and noon at the phone number 016/24.70.70.



Secr:	Diestsevest 32 bus 6a, 3000 Leuven – E-mail: secr@hortifond.be – website : www.fonds-tuinbouw.be
	Tel: 016 24 70 70 (enkel tijdens de voormiddag/uniquement le matin) 
	IBAN: BE83 7390 0133 0315 – BIC: KREDBEBB
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